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Lift

Becoming a Positive Force in Any Situation

By Ryan W. Quinn and Robert E. Quinn

“You should read this book! It presents rigorous science in an accessible way, and imparts practical wisdom that keeps the title’s promise: it will lift you and the people around you.”

—R. Edward Freeman, Elis and Signe Olsson Professor of Business Administration and Director of the Olsson Center for Applied Ethics, Darden School of Business, University of Virginia

Just as the Wright Brothers combined science and practice to finally achieve the dream of flight, Ryan and Robert Quinn combine research and experience to demonstrate how we can elevate ourselves and the situations and people around us to greater heights of integrity, openness, and achievement—to achieve the psychological equivalent of aerodynamic lift. 

Solidly based in social science literature—with a special focus on recent advances in the study of positive psychology and strengths-based leadership, as well as Robert Quinn’s groundbreaking work on organizational effectiveness—Lift identifies four mindsets that will enable us to become a consistently positive influence in every aspect of our lives: being purpose centered, internally directed, other focused, and externally open. Separate chapters explore each of these components in depth, analyzing the psychological and social factors that keep people from applying them and what we can do to overcome those obstacles.

Although exercises and tools are included throughout to help you understand and apply the authors’ lift framework—as well as compelling stories of personal and professional applications of lift—this is not a book about tactics. Instead, the Quinn’s challenge you to ask, “What can I do to be a positive influence, rather than simply try to wield influence in a positive way?” 
###
Ryan W. Quinn is assistant professor of business administration at the University of Virginia’s Darden School of Business. His research has appeared in journals such as Administrative Science Quarterly, Academy of Management Review, and Human Resource Management. He also serves on the editorial board of Organization Science.
Robert E. Quinn holds the Margaret Elliott Tracy Collegiate Professorship at the University of Michigan’s Ross School of Business. He is one of the founders of the Center for Positive Organizational Scholarship. He is the author of fourteen books, including Deep Change: Discovering the Leader Within.
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